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Message from the  
Chair and President

Dear Friend, 
 
We are pleased to present our annual report for 

2021. Its theme—Shaping a Brighter Future—highlights the 
ultimate measure of our programs: their ability to empower 
thousands of individuals each year to shape a brighter future 
for themselves and their communities. In a region beset 
by economic and political challenges—including violent 
conflict—the urgency of our mission is clear.  
 
The theme also speaks to Amideast’s impact—past 
and future—as we mark an important milestone in our 
history. Seventy years ago, the organization was founded 
to strengthen mutual understanding and cooperation 
between Americans and the peoples of the Middle East and 
North Africa (MENA). While this remains at the heart of our 
mission, our priorities and capabilities have evolved.  
 
Exchanges today seek to instill the global perspective that youth will need 
to address 21st-century challenges. High on our list of priorities is supporting 
underserved youth to gain the skills and knowledge that can lead to jobs, 
rewarding careers, and the ability to help their communities thrive. No 
less important are other goals: opening doors to higher education for 
individuals with disabilities, enabling American students typically excluded 
from traditional study abroad opportunities to experience the MENA 
region, and supporting the region’s English teachers to adopt instructional 
methodologies that can increase students’ proficiency gains and, in turn, 
their educational and career opportunities.  
 
As we begin our eighth decade, we are certain that our objectives will continue 
to evolve in response to global needs and priorities, but our commitment 
to shaping a brighter future will remain constant. On behalf of everyone at 
Amideast, we thank you for your support and look forward to continuing our 
work together. 
 
Sincerely,

The Honorable Theodore H. Kattouf
President and CEO

The Honorable Deborah K. Jones
Chair, Board of Directors
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Our capacity to promote the development of life-changing skills has come a long 
way since we introduced our first training programs in the 1960s. In 2021, our 
publicly offered courses supported the language-learning and professional goals 

of more than 35,000 individuals across the MENA region. Thanks to the support of donors 
and local, regional, and international sponsors, we also empowered thousands of young 
men and women from under-resourced and marginalized communities, nurtured young 
entrepreneurs, and prepared young minds to meet the challenges of tomorrow. 

Reaching Underserved Youth
More than 5,000 teenagers in under-resourced and 
marginalized communities acquired English language and 
other skills through special programs. They included more 
than 3,000 enrolled in the U.S. Department of State-funded 
English Access Microscholarship (Access) Program in Egypt, 
Jordan, Lebanon, and the West Bank/Gaza and in similar 
programs for youth in Libya, the UAE, and Yemen.

With funding from UNICEF, we supported 480 Syrian refugee 
youth living in Azraq refugee camp in Jordan, intervening 
at a critical moment when many were at risk of dropping 
out of formal education by delivering English language 
and academic skills development designed to improve 
their chances of succeeding in national secondary exams, 
qualifying for international scholarships, and securing 
employment opportunities within the camp. Meanwhile, in 
Egypt, we partnered with local NGO Etijah to advance the 
higher education prospects of 220 secondary students in 
Beheira, Beni Suef, Kafr El Sheikh, and Qena Governorates by 
helping them develop the English language skills needed to 
successfully apply for English-based undergraduate programs.

.

Improving the Teaching of English 
This year marked the 10th anniversary of the Professional 
Certificate in English Language Teaching (PCELT), developed by 
Amideast in collaboration with World Learning/SIT Graduate 
Institute to provide a much-needed professional development 
opportunity for regional English language teachers seeking to 
raise the quality of English language instruction. That more than 
1,000 educators had earned PCELT certification by year’s end 
testifies to the impact of this initiative.

As the pandemic continued to challenge teachers grappling 
with the transition to online instruction, a team of our 
top teachers and trainers, with funding from the Office of 
Palestinian Affairs of the U.S. Embassy in Jerusalem, piloted 
Developing Online Teaching Skills (DOTS), a 36-hour course 
designed to help teachers effectively engage students 
online through interactive activities, real-time and self-paced 
assignments, and ongoing feedback as they continue to 
develop their English skills.

In Egypt, we launched Teach to Lead for teachers in low-
income public schools. The new program, with funding from 
the Boeing Company, enabled 50 female teachers in Greater 
Cairo to integrate interactive learning methodologies and 
affordable technologies in their classrooms and empowered 
them to become agents of change and leaders in their 
schools and communities. 

Developing Skills for Success
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Enhancing Employability
Building on our Skills for Success® curriculum, we delivered 
programs that addressed one of the region’s most intractable 
problems: high youth unemployment. These programs included:

•	�The Education and Training for Employability Program, 
launched in 2020 in partnership with the Millennium 
Challenge Corporation (MCC) affiliate In Morocco, to 
deliver employability skills training to more than 650 
young men and women. To date, this results-based 
employment program has placed more than 400 youth 
in jobs in high-demand employment sectors. 

•	�A new partnership with the government of Morocco’s 
Rhamna Province to build the capacity of more than 200 
young men and women through training in soft and life 
skills, workplace English and French, digital literacy, and 
job-search skills. 

•	�The International Labour Organization (ILO)-funded 
Career Counseling Program to provide training and 
career counseling to 350 jobseekers in Jordan, the 
majority of them living in rural areas, while also creating 
a cadre of counselors trained in career counseling to 
advance the Ministry of Labor’s future efforts to provide 
support to jobseekers. 

•	�Training funded by European Bank for Reconstruction and 
Development (EBRD) and the United Kingdom designed 
to enable 80 Jordanian and Syrian jobseekers—primarily 
in the tourism and hospitality sectors, which were hard hit 
during the pandemic—to reenter the workforce. 

Equipping Young Entrepreneurs 
We again offered support to young men and women across 
the region who seek entrepreneurship tools that will enable 
them to realize their self-employment goals and develop 
solutions to local problems. 

In the face of their country’s economic crisis, more than 
100 young Lebanese turned to our Beirut-based Amideast 
Entrepreneur Institute (AEI) to learn the business basics 
needed to pursue self-employment. While the pandemic 
limited onsite training, AEI took advantage of its successful 
transition to virtual alternatives in 2020 to offer interactive 
online workshops focusing on topics such as ideation, pitching 
for investors, and finance for entrepreneurs. By advancing its 
online training capabilities, AEI was able to partner with the 
Amideast-managed America House in Jerusalem to extend 
its signature Start Your Own Business workshops to aspiring 
entrepreneurs in the West Bank and Gaza. 

Entrepreneurship training was also an important component 
of our new partnership with the government of Morocco’s 
Rhamna Province, where we delivered training in basic business 
skills to more than 50 new and aspiring entrepreneurs. To 
enhance their chances of raising seed funding, our trainers 
also taught them how to pitch their concepts to financial 
institutions. Our efforts culminated in a collaboration with INJAZ 
Al-Maghrib to stage a local junior enterprise competition.

SILVIA NASSAR 
PCELT, WEST BANK

When Silvia Nassar started a new English language teaching position after relocating to Palestine in 
2012, she felt that everything in her career was “so new.” Her search for professional development 
led her to enroll in a PCELT course, where she began a journey that would change her life. After 
completing her PCELT training and a few more years in the classroom, Silvia earned a master’s 
degree in TEFL at Birzeit University. In 2016, she set out with like-minded colleagues, including 
her PCELT trainer Dr. Tina Rafidi, to found PELTA—the Palestinian English Language Teachers 
Association—which continues to convene teachers to learn together. She is now pursuing her PhD 
at the University of Exeter in the United Kingdom. Silvia struggles to identify a single factor that 
made the course so powerful. “It was the combination—the application process itself, content, 
trainers, chances to practice and reflect, teaching real learners, our group of participants—that 
created a special environment and ultimate impact. It was through the PCELT experience—where 
we taught together, observed each other’s lessons, and reflected deeply together—that the 
idea clicked: I want to create opportunities for other teachers to develop, for the rest of my life. 
Through PCELT, I became aware of how resilient I am, of my problem-solving skills, of my ability 
to keep going to help my students—and I am still proud of that. I want to inspire teachers in the 
future, in the same way that PCELT has inspired me.”

“I want to 
inspire teachers 
in the future, in 
the same way 
that PCELT has 
inspired me.”
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Empowering Women and Girls
Throughout our 70-year history, we have recognized the 
advantages women and girls gain for themselves, their 
families, and their communities from scholarships and skills 
training programs. In addition to helping them challenge the 
roles and stereotypes that contribute to their exclusion, these 
opportunities are increasingly recognized as key to improving 
the MENA region’s development prospects, where historically 
low female labor participation rates represent a missed 
opportunity. In 2021, we partnered with several program 
sponsors to advance the prospects of women and girls. 

•	More than half of the 600 training slots created by the 
Millennium Challenge Corporation in Morocco were 
allocated to women, reflecting the high priority it places 
on improving the prospects of women job seekers and 
helping Morocco raise its female labor participation rate.

•	Nearly two-thirds of youth selected for the skills training 
in Morocco’s Rhamna Province capacity-building 
program were women, for whom Amideast provided 
training in soft and life skills, workplace English and 
French, digital literacy, and job-search skills. 

SAMIA GHANNAM 
EDUCATION AND TRAINING FOR EMPLOYABILITY PROGRAM, MOROCCO

As a fresh university graduate frustrated by her inability to find a job in her home city of 
Casablanca, Samia Ghannam joined the Education and Training for Employability Program 
after learning about it on social media. The discovery turned out to be her first step toward 
a brighter future. Samia completed a training course focused on road safety and strategies 
for becoming an effective professional in the transportation industry, as well as on the 
soft skills necessary for that career. In the process, she discovered her passion for the 
profession and a career path to become one of the few female professional bus drivers in 
Casablanca. She enjoys her job each day, and her self-confidence is growing thanks to the 
support and training that Amideast provided. Grateful for this opportunity, Samia reflects, 
“The Education and Training for Employability Program at Amideast gave us the opportunity 
to set a goal and achieve success.”

“I think that anyone 
who is hardworking 
and ambitious will 
achieve anything 
they set their  
mind to.”

4

•	Thanks to funding from the EBRD and UK, 90 Jordanian 
women, unemployed because of the pandemic, gained 
skills that equipped them to re-enter the labor market. 

•	Our partnerships with the Boeing Company and the 
U.S. Embassy enabled our Kuwait office to deliver two 
rounds of its Women Empowerment through Career 
Development program, strengthening the career 
prospects of 80 women.

•	180 Jordanian girls in grades eight and nine developed 
STEM-related skills in an environment that builds 
confidence, self-actualization and innovation through 
design thinking, creative problem solving, and teamwork 
using LEGOs. Amideast launched the SPARK program in 
partnership with the Ministry of Youth and the Boeing 
Company.

•	All May Access Learning (AMAL@Amideast)—our Aden 
office’s first fully online English language program—
demonstrated the ability of virtual technologies to 
reach women in remote areas of Yemen and Yemeni 
expatriates residing in Saudi Arabia—offering “a window 
of new hope for me,” according to one participant.

Amideast 2021 Annual Report
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Preparing Today’s Youth for 
Tomorrow
Today’s youth need to prepare for tomorrow’s world by 
acquiring interpersonal skills, higher-order thinking skills and 
self-efficacy, and global-mindedness. In 2021, we contributed 
to the development of this important skillset through STEM 
and innovation programming. 

•	STEM: Our partnership with the Boeing Company 
allowed us to engage young learners through STEM 
programs in Jordan and Kuwait, and to bring to near 
completion our STEM Center in Cairo. Scheduled for 
launch in December 2021, this new facility will engage 
youth and educators in Egypt and beyond in activities 
that build awareness of STEM-based solutions to 
environmental, public health, and other problems facing 
the region and the world.

•	INNOVATION: Through our partnership with Pittsburgh- 
based Inventionland and its subsidiary, the Inventionland 
Institute, and in collaboration with Jordan’s Ministry of 
Youth, we engaged 100 young Jordanians in creative 
design, collaborative learning, problem-solving, and 
the inventing process. One invention—a silicon lid for 
beverage containers called “The Amazing Lid”—was 
selected for commercialization.

•	RISE: We were pleased to partner with Schmidt Futures 
and the Rhodes Trust to conduct outreach for Rise, an 
initiative that connects talented young people between 
the ages of 15 and 17 and supports them for life as they 
build a better world through their talents. Of note, four 
of Rise’s first 100 global winners were from the MENA: 
two Egyptians, one Moroccan, and one Palestinian.

AMIRA NASSER ABDELHAMID  
SKILLS FOR SUCCESS: EMPLOYABILITY AND ENTREPRENEURSHIP 
PROGRAM, EGYPT

Meet Amira Nasser Abdelhamid, one of the forces behind Banana Art, a startup that 
produces bags, paper, accessories, and other products made from banana waste, 
a byproduct of the leading crop in Upper Egypt’s Sohag governorate. Amira was 
pursuing a degree in early childhood education when she discovered her passion 
for entrepreneurship and its potential for alleviating the environmental pollution 
caused by farmers’ traditional method of burning banana waste. She joined forces 
with fellow students to create a machine capable of converting banana waste 
into fiber that can be used to make eco-friendly products. Their solution not only 
provides farmers with an alternative to burning the waste, it also provides jobs 
for poor youth in Upper Egypt. When their prototype won first place in a national 
competition, they knew they were on the right track. However, they still had 
much to learn if they were to transform their concept into a sustainable business. 
Amideast’s decision to offer its Citi Foundation-funded entrepreneurship program in 
Upper Egypt, a region that is often neglected by the international NGO community, 
arrived at an opportune time. Recalls Amira, “The program benefited us a lot on the 
personal as well as business level. The training that Amideast offered had a huge 
role in helping me organize my time and develop myself. For this, I thank Amideast 
and Citi Foundation.” 

“The training that 
Amideast offered had a 
huge role in helping me 
organize my time and 
develop myself. For this,  
I thank Amideast and  
Citi Foundation.”

SHAPING A BRIGHTER FUTURE



LAMAR 
SPARK, SYRIAN REFUGEE IN JORDAN

Lamar, a 14-year-old Syrian girl from the town of Al Azraq in Jordan, is 
passionate about science, especially physical science. The SPARK program’s 
focus on building skills and knowledge in STEM using LEGO’s Motion 
Prime sets was a perfect fit for her. “I learned so much in SPARK about 
science, building, problem-solving, and Newton’s Laws, while making 
new friends outside my school classes,” Lamar relates. 

SPARK also helped Lamar shape her goals for the future. “Building 
things and seeing them work made me more interested in how 
machines function, and I hope to study more about this when I 
get to university.” More determined than ever to pursue a higher 
education in the sciences, she has already begun researching 
college scholarships available to Syrians in Jordan.

MODHI ALAJMI 
CAREER SKILLS 
DEVELOPMENT 
PROGRAM, KUWAIT

Professional development 
opportunities can be 
pivotal for women seeking 
advancement in their 
careers. That’s what Modhi 
Alajmi discovered as one 
of 80 Kuwaiti women 
who participated in the 
Boeing-funded Career Skills 
Development Program, 
an initiative designed to 
help women enhance 
their career options 
and leadership abilities. 
Modhi is an instructor and 

researcher in the fields of human resource management 
and leadership development at the College of Business 
Studies, a branch of Kuwait’s Public Authority for 
Applied Education and Training (PAAET). Through this 
program, she gained valuable insights into leadership 
and how to best use her skills and abilities to achieve and 
maintain success in her career. “The program allowed 
me to learn and implement new and critical concepts, 
especially in emotional intelligence,” she relates. “I am 
extremely proud to have participated in this life-changing 
workshop…. I strongly encourage [other] women to join 
such an excellent program.“ 

“This life-
changing 
workshop… 
allowed me [to] 
become a high 
achiever in my 
career.”

Building Our 
Online Training Capabilities
The shift to online training that we began in 2020 in 
response to the Covid-19 pandemic continued well into 
2021. While ongoing pandemic-induced restrictions 
limited a full return to in-person instruction, demand 
for training across the region remained strong. In 
response, we expanded our e-learning capabilities to 
offer both online and blended instruction. During the 
first half of the year, 7,000 new users accessed our 
e-learning platform Amideast Online to take nearly 650 
classes of all types, proving the platform’s mantra, “At 
Amideast, learning never stops.” 

Even after conditions improved by mid-year, permitting 
a return to face-to-face instruction in many countries, 
interest in e-learning continued. This reflected, in no 
small measure, the favorable response to the quality of 
instruction in our online courses, with many learners 
commenting on the significant level of interaction and 
teacher support that enhanced their virtual learning. 

What was a necessity in 2020 has since become an 
advantage. The success of our e-learning programming 
has made it possible for us to expand program diversity 
and availability to those beyond the reach of our 
physical offices, both within countries with an Amideast 
presence and elsewhere in the region. Along with 
classroom-based learning and experiential approaches 
such as community- and service-based learning models, 
our online program capabilities provide us with new 
ways of reaching those we seek to benefit through our 
programs and services.

“I learned so much in SPARK 
about science, building, 
problem-solving, and 
Newton’s Laws.”

66
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Since our earliest days, international education and cultural exchange have been 
central to our mission of strengthening mutual understanding and cooperation 
between Americans and the peoples of the Middle East and North Africa. Today, 

as our priorities and capabilities have evolved, our programs also seek to instill the 
global perspective that youth will need to address 21st-century challenges. 
 
Even as the Covid-19 pandemic continued throughout 2021, we worked with our 
partners to resume in-country programs once travel conditions improved and student 
safety could be ensured. At the same time, we continued to develop virtual options 
that would expand exchange opportunities for students and young professionals 
from across the MENA region and the United States. 

Programs for MENA Students  
and Professionals
High School Exchange
Cancellation of travel due to Covid-19 for 214 scholarship 
recipients on the Kennedy-Lugar Youth Exchange and Study 
(YES) program for 2020–21 challenged our staff to find new 
ways of contributing to their growth as global citizens with a 

passion for community service. Working together with other 
program partners, Amideast helped develop the first-ever YES 
virtual program, offering a meaningful exchange experience for 
the 48 students who opted to participate. Most others chose 
to defer their YES enrollment and later joined a cohort of 180 
students representing Bahrain, Jordan, Kuwait, Lebanon, Libya, 
Morocco, Saudi Arabia, Tunisia, and the West Bank/Gaza that 
would spend the 2021–22 academic year in the United States.

Developing Global Citizens

JEHAD OUMER 
YES AND MEPI TOMORROW’S LEADERS, LIBYA

“Empowering youth is one of the main tenets of the YES Program,” observes 
Jehad Omer, an engaging young man whose YES exchange year shaped his 
life by setting him on a path of giving back to his community. His participation 
in the robotics club at his American school was especially pivotal, transforming 
him from “a robotics hobbyist toward promoting robotics, programming, and 
a problem-solving mindset to the youth of my community in Libya.” Upon his 
return home, he tutored children in robotics and programming and used a YES 
alumni grant to launch Techmakers, a project that provided robotics training 
at 16 underprivileged public schools in Tripoli. Jehad’s passion for community 
service led him to become a MEPI Tomorrow’s Leaders (TL) scholar, studying 
computer science at the Lebanese American University and gaining a 
background in leading civil organizations through the TL program’s capstone 
component. He was also learning new skills through a news literacy workshop 
for YES alumni that he would use to help counter misinformation about 
Covid-19 in Africa—by taking part in the #DontGoViral Campaign launched by 
i4Policy and UNESCO—and combatting misinformation and messages of hate 
and division in Libya by joining forces with a team of creative young Libyans 
to launch the web-based “Annir” platform. Looking back, he reflects, “My 
exchange experiences showed me that I am a part of something much larger 
than myself, my community, or my country.” 

“My exchange experiences 
showed me that I am a part  
of something much larger  
than myself, my community,  
or my country.”

7
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“There will always be someone 
to help — just like Amideast 
was there whenever things 
got rough.”

Undergraduate Studies
Thanks to the generous support of donors and sponsors, 
nearly 700 underserved young men and women were pursuing 
academic excellence at higher education institutions in the 
United States and elsewhere, including:

•	�158 young scholars from Egypt, Jordan, Lebanon, Libya, 
Morocco, Palestine, Syria, Tunisia, and Yemen, who were 
benefiting from generous institutional scholarships and 
supplemental support from Amideast’s Diana Kamal 
Scholarship Search Fund (DKSSF) and Hope Fund.

•	42 civic-minded, academically strong youths with 
leadership potential from Algeria, Egypt, Iraq, Jordan, 
Lebanon, Morocco, Syria, Tunisia, and Yemen who 
qualified for scholarships to study at the American 
University of Beirut, the American University in Cairo, 
and the Lebanese American University through the 
Tomorrow’s Leaders Scholarship Program, an initiative 
of the U.S. Department of State Middle East Partnership 
Initiative (MEPI).

•	�472 Egyptian students from disadvantaged backgrounds 
who enrolled in “excellence programs” in Egyptian public 
universities through the U.S.-Egypt Higher Education 
Initiative (HEI) Public University Scholarships program. 
In its sixth program year, this Amideast-managed 
program provided students with numerous benefits, 
including English language training, career counseling, 
internships and other types of business/entrepreneurship 
experiences, and study abroad for a semester or summer 
session in the United States. 

HANAA 
IBRAHIM 
HOPE FUND, 
GAZA

With a passion for 
writing and learning 
languages, Hanaa Ibrahim 
mentored young children 
in a summer English program 
and hosted sessions on short-story writing. She was 
also selected for a creative writing program in Norway 
but was unable to attend due to a border closure. That 
was not the only setback faced by the talented young 
Gazan, who also excelled in the sciences in high school. 
Logistical challenges delayed her arrival at Kenyon 
College until the spring 2018 semester. Undaunted, she 
embarked on her college career with determination, 
realizing that this was “the opportunity of a lifetime.” 
In addition to excelling in her psychology major and 
Spanish minor, she served as the president of Students 
for Justice in Palestine at Kenyon and co-founded the 
Muslim House to provide women students a place to 
live and feel safe. She received the MLK Jr. Humanitarian 
Award for promoting social justice on campus and was 
Kenyon’s first undergraduate student to be invited to 
publish a book review in the Kenyon Review. Grateful 
for “the openness, strength, and resilience [that the 
Hope Fund] allowed me to foster as a young Palestinian 
woman,” she adds, “This experience grounded me in the 
faith that there will always be someone to help — just 
like Amideast was there whenever things got rough.” 

A Virtual Exchange First

In 2021, Amideast launched its first stand-alone virtual 
exchange program: Qisasna (Our Stories). Made possible 
through the Aspen Institute’s Stevens Initiative, the new 
program facilitates cross-cultural exchange between 
American and Yemeni students who work in teams 
to produce podcasts focused on global issues, cross-
cultural perceptions, career opportunities for young 
people, and community service. Participating youth are 

developing production skills, global citizenship values and 
understanding of others, and storytelling skills through 
which they can convey more nuanced and empathetic views 
of others with the broader public. The program will train 
32 virtual teams consisting of 10 participants each evenly 
divided between Americans and Yemenis, for a total of 320 
participants. In 2021, 160 began the fall semester program.

Amideast 2021 Annual Report



Graduate and Post-Graduate 
Studies
Despite the ongoing pandemic, Amideast administered Fulbright 
Foreign Student Program grants for 274 master’s, doctoral, 
and research grantees from 12 MENA countries or territories 
and worked with the binational Fulbright commissions in Egypt, 
Jordan, and Morocco to place 212 Fulbright program nominees 
in study programs for the 2021–22 academic year. As elsewhere 
in the Fulbright Program, the pandemic prevented a number of 
incoming grantees from travelling to the United States to start their 
programs on time in person, and others in the United States only 
had the option of virtual classes. To help these students have a 
full Fulbright experience, Amideast, in coordination with the U.S. 
Department of State, created the CommunityConnect Program to 
provide a virtual opportunity for cultural exchange and community 
building between Fulbrighters from the MENA region and American 
graduate students. Over 100 first year students, 35 second year 
students, and 40 American students participated in the five online 
sessions conducted between October 2020 and June 2021.

The easing of pandemic conditions also allowed a resumption of 
the Fulbright Junior Faculty Program again after a one-year hiatus. 
The program placed 13 scholars—two from Egypt and 11 from 
Jordan—at selected U.S. host institutions for faculty development, 
mentoring, and cultural exchange activities between June and 
September 2021.

TAREQ ABBASI 
FULBRIGHT PROGRAM, UAE

”To me, being a Fulbrighter is not only about having access to an extraordinary global 
network of highly accomplished individuals. It is also about being a part of a community 
of passionate people promoting cross-cultural exchange, championing diversity, and 
building bridges. It is a great honor to be a part of such a community.” Tareq Abbasi 
is a current Fulbrighter from the United Arab Emirates, studying for his master’s in 
public administration at the University of Pittsburgh. He was motivated to study public 
administration after seeing different global responses to Covid-19, and he was particularly 
interested in understanding the pandemic’s long-term impact on policymaking. He hopes 
to use the knowledge he gains to pursue his interest in research policy and help the UAE 
thrive. He has also made time for cultural exchange activities alongside his academic 
studies. “I would love to be an ambassador for the Fulbright Program, as I genuinely believe 
in the importance of cross-cultural programs that represent the strong ties between the 
United States and the UAE. Throughout my first year in the program, I have experienced 
personal and academic growth, especially as I gained more time for self-reflection. I have 
also engaged with Americans in educational and social settings, and I particularly enjoyed 
discussing the UAE’s cultural and historical facets. I’ve taught them about our cultural attire, 
cuisine, love of coffee, and Emirati culture generally. It is moments such as these where I get 
to talk about my home country that I will cherish most.” 

“Being a Fulbrighter is 
… about being a part of a 
community of passionate 
people promoting cross-
cultural exchange, 
championing diversity, 
and building bridges.” 

Amideast was proud to join the global Fulbright community in 
celebrating the 75th Anniversary of the Fulbright Program— the 
U.S. Department of State’s flagship exchange program that 
Amideast has had the privilege to partner with since 1970, 
supporting Fulbright grants to more than 3,000 outstanding 
participants across the region. As nothing exemplifies the 
Fulbright spirit better than the contributions of program alumni, 
Amideast, in close collaboration with the U.S. Department of 
State, marked the occasion by awarding a special edition of 
Amideast’s Alumni Community Action Grants to seven alumni 
from Iraq, Jordan, Libya, Morocco, and Yemen to implement 
projects in areas such as public health, STEM education, 
community planning, English language teaching, and creative 
expression through the arts, with a focus on providing this 
enrichment opportunity to underserved communities. 

Partnerships with donors and sponsors elsewhere in the region 
enabled us to support additional students pursuing graduate 
studies in the United States. Through the Onsi Sawiris Scholarship 
Program, an impactful program that we have been pleased to 
support for 20 years, we have placed 88 Egyptian undergraduate 
and graduate students to date at highly competitive U.S. 
universities in fields that will contribute to Egypt’s economic 
prosperity. In our second year of administering the Ireland-
Palestine Scholarship Programme, we facilitated master’s degree 
study in Ireland for nearly 40 Palestinian students. Also of note, in 
Saudi Arabia, we partnered with NEOM to help manage its new 
scholarship program for Saudi nationals who aspire to careers in 
the media, placing five students in master’s degree programs and 
assisting 50 students as they completed certificates at the National 
Film and Television School in Beaconsfield, United Kingdom.
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Educational Advising 
Amideast-managed EducationUSA advising centers in Egypt, 
Lebanon, Morocco, Tunisia, the West Bank/Gaza, and Yemen 
provided information on U.S. study to 100,000 contacts, 
promoting and responding to continuing interest in U.S. 
study largely through virtual advising as Covid-19 continued 
to constrain face-to-face outreach. Through EducationUSA 
Competitive College Clubs and Opportunity Grants, our 
EducationUSA advisers provided guidance on university 
readiness as well as application and test preparation support for 
over 200 academically outstanding young men and women, the 
majority seeking undergraduate admissions and scholarships.

Through several new initiatives, Amideast helped additional 
numbers of students prepare for university study and navigate 
the college application process. Forty-four youth selected for 
the Sawiris Linkage Program in the Upper Egypt governorate of 
Sohag began developing the English and academic skills they will 
need for competitive university admission; the Quincy College 
Prep Program, funded by the U.S. Department of State, offered 
30 gifted and talented Saudi youth a year of educational support; 
and the U.S. University Readiness Program, which Amideast 
implemented in partnership with the U.S. Embassy in the UAE, 
the Ministry of Education and the Abdulla Al Ghurair Foundation 
for Education, helped 105 Emirati youth improve their English 
language and academic skills, prepare for required standardized 
tests, and navigate the college admissions process.

Cultural Enrichment
Our partnerships with the U.S. Department of State-funded 
America House programs in the West Bank and Gaza, and 
American Corners in Iraq and Tunisia, continued to build the 
global perspectives of thousands of visitors through cultural 
activities and opportunities to develop English language and 
other skills. In Iraq, the popularity of the initial six university-
hosted American Corners led to the U.S. government’s decision 
to develop a seventh such center, and a new American Corner 
was being renovated for opening in 2022 at our newly acquired 
facility in Alexandria, Egypt. 

TESTING 
Amideast’s extensive testing services throughout the 
MENA region advanced the educational and career 
goals of tens of thousands of individuals through the 
distribution of a wide range of testing and language-
learning tools and the administration of more 
than 210,000 paper and online language, aptitude, 
achievement, and professional qualifying exams.

Introducing Remote Test Proctoring

As a representative for the TOEIC® and TOEFL® family 
of tests throughout the region, Amideast faced a major 
challenge after governments introduced restrictions 
in response to the Covid-19 pandemic: how to 
provide proctored language assessments in this new 
environment? Working with ETS Global, Amideast 
developed a remote proctoring option for test-takers in 
Egypt, Jordan, Morocco, Tunisia, Saudi Arabia, the West 
Bank, and the UAE. The solution met our high standards 
for ensuring quality, fairness, and equity while offering 
the flexible response required in academic, corporate, 
and other settings. The success of these initial efforts 
indicates that remote proctoring is likely to remain a 
fixture of the post-pandemic world.
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Programs for Participants  
from the U.S. 
Education Abroad in the 
Middle East and North Africa
The expansion of Amideast Education Abroad’s 
virtual academic and cultural exchange capacity that 
began during the pandemic is here to stay, providing 
added flexibility and innovation for students and 
partners through onsite, virtual, and hybrid program 
models. In addition to virtual customized programs, 
Amideast virtually implemented the U.S. Department 
of State’s Kennedy-Lugar Youth Exchange (YES) 
Abroad and National Security Language Initiative 
for Youth (NSLI-Y) Programs throughout 2021. 
While all programs were run primarily from host 
countries Morocco and Jordan, the virtual modality 
made it possible to include peer exchange and 
expert cultural content from Tunisia as well. The 
virtual space has made it possible for Amideast 
to incorporate multi-site collaborations into all its 
education abroad programming. Approximately 115 
participants studied virtually with Amideast in 2021.

Responding to equity imperatives, Amideast 
introduced its own Virtual Learning and Cultural 
Exchange program with an innovative pricing 
structure that makes enrollment in virtual classes 
widely accessible, especially for participants from 
institutions not well represented among U.S. study 
abroad participants, such as community colleges and 
tribal colleges and universities. We were pleased to 
welcome our first students on this program in fall 2020,  
most of whom enrolled in Arabic language classes not  
available at their home institutions.

Onsite programs resumed in summer 2021 when some U.S. 
universities began to approve study abroad travel again; Amideast 
welcomed a total of 25 students in intensive Arabic programs in 
Morocco and Jordan, in the Action Amideast: Social Innovation 
Abroad program in Tunisia, and in a customized program in 
Jordan. Nearly 70 more completed Amideast’s summer intensive 
Arabic language study online. Morocco and Jordan both hosted 
onsite education abroad students in fall 2021—a total of 17 
students in Amideast’s Arabic and Area Studies semester 
program and another 11 YES Abroad participants. Meanwhile, 
Amideast was pleased to announce a new direct-enroll 
partnership with the American University of Dubai (AUD). The  
first cohort of students will join AUD in the fall 2022 semester.

BEN LAWLOR 
ACTION AMIDEAST,  
USA IN TUNISIA

“The program opened my  
eyes.” That’s how Ben Lawlor, an 
 American student who studied  
abroad in summer 2021 with Amideast/Tunisia, describes 
his experience. At the time a rising senior at Colby College, 
Ben is a testament to the power of overseas study: in only 
six weeks, our Action Amideast program turned Ben’s 
perspective on its head. He had been studying French since 
high school and had originally intended to study abroad in 
France. During the pandemic, he set his sights instead on 
Amideast’s program in Tunis and our unique community-
based placements at civic organizations. Ben found his 
perceptions shifting as he experienced Tunisian society, 
awakening in him an interest in art, music, and identity in 
France’s former colonies so strong that he now intends to 
pursue a PhD in this subject. He credits Amideast, including 
his experience writing French language articles at a local 
community organization, with this change. Ben hopes to 
return to Tunisia as part of his PhD studies. In preparation, 
he is strengthening the connections he established 
with Amideast staff and his community-based learning 
professor. He is also improving his Arabic after learning 
during his study abroad that engaging more deeply with the 
local language would have helped him better understand 
Tunisian culture. Asked about an aspect of Tunisia that will 
stick with him forever, Ben cited the genuine nature of the 
country’s people. “They really want to know who you are,” 
he reflects.

“The program 
opened my eyes.” 

After so long without travel and with so much uncertainty in their 
lives, the return to onsite programming resulted in extraordinary 
reflection among participants. In post-program evaluations, 
participants discussed the extent to which they took advantage 
of being mobile again, and how much they appreciated their host 
community as a unique experiential classroom. While learning 
about their host country, participants charted their own personal 
growth, noting that navigating their day-to-day lives abroad gave 
them confidence in their ability to meet and overcome challenges. 
To a person, they indicated that this positive experience has 
made them think about their future in new ways.
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Alumni and the Importance of Giving Back 

The experience of international education and cultural exchange is not only life-changing 
for the individual, but it can equip them to have a much larger impact in their home and 
host communities through community service and volunteer activities. Such activities 

are integrated into our exchange programs themselves, and into Amideast-managed alumni 
networks that encourage returnees to continue to give back after they return home. In 2021, 
the Amideast Leaders, Alumni, and Mentors (ALAM) network expanded its efforts to engage 
beneficiaries of all Amideast-administered programs through cross-cutting alumni development 
work, with the goal of connecting the thousands of alumni from diverse programs and countries 
through online platforms and virtual programming. Opportunities were added through the 
Localized online community for ALAM members to share resources, receive training, mentor one 
another, attend career fairs, and connect with Amideast as well as with experts associated with 
the MENA region. In addition, the “ALAM in the Arts” event series hosted four live virtual sessions 
featuring alumni experts and enthusiasts from a variety of artistic pursuits, engaging thousands 
of participants through online viewing and discussion and setting the stage for future ALAM 
events on other topics of interest to Amideast stakeholders.

“My thoughts of giving back 
to my community have only 
grown since I left Lebanon.”

MARC HADDAD 
DKSSF, LEBANON 

For Marc Haddad, a young man passionate about engineering and music, the offer 
of one of the University of Rochester’s most prestigious scholarships was hard to 
resist, as it would enable him to take advantage of the school’s outstanding programs 
in both disciplines. The many opportunities that the young high school graduate 
didn’t anticipate turned out to be even more enticing. In his first three years 
at UoR, he cofounded a tutoring platform to reshape education in the MENA 
region, conducted research in laser energetics, and competed in the prestigious 
Hull competition. He was also elected vice president of the university’s student 
association, successfully running his campaign despite the Covid-induced 
quarantine. “My college experience has given me the strength and knowledge to 
seek even bigger and tougher goals,” he notes. For someone coming from a small 
country that is facing huge challenges, he adds, “it’s amazing how little I knew about 
the potential that I had to succeed, [but] Rochester helped me realize that every 
waking day is an opportunity for more growth, more humanity, and more success.” 
After graduating in May 2021, Marc chose to continue at UoR in a year-long master’s 
program. “My thoughts of giving back to my community have only grown since I left 
Lebanon. I have learned the technical skills needed to help my country in so many 
different ways over the past years. Over the next year, I will be delving deeper into 
entrepreneurship, management, and politics to understand how to best present 
those technical skills to Lebanon.” 
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Amideast has worked with international and regional partners to support  
large-scale projects that bring much-needed institutional strengthening  
and capacity building to realize their development goals. During 2021, we  

were proud to support efforts to increase institutional capacity in the workforce and 
civil society sectors in Egypt, Tunisia, and Yemen. 

Making Higher Education  
in Egypt More Accessible
A priority of the U.S.-Egypt Higher Education Initiative (HEI) 
Public University Scholarships program since its launch in 2017 
has been to provide equitable access to higher education 
for students with disabilities. Initially, our efforts focused on 
ensuring that students with disabilities would be among the 
nearly 700 who would receive HEI scholarships. The program 
succeeded in awarding seven percent of HEI scholarships to 
students with disabilities, providing them an opportunity for 
higher education and subsequent employment that most had 
not previously envisioned would be possible for them.

A second priority has been to partner with Egyptian 
universities to establish Disability Service Centers. In 2021, 
such centers were formally opened at Ain Shams, Alexandria, 
Assiut, Cairo, and Mansoura Universities. Their success in 
increasing access to quality education for students with 
disabilities has resulted in plans to establish such centers at 
another 15 Egyptian universities.

Restoring Hope in Yemen through 
Vocational Training 
Amideast continued to work with youth from a broad cross-
section of Yemeni society through the Nahdhat Shabab 
(Yemen Youth Restoring Hope) Project, which concluded in 
2021. By year’s end, Amideast had trained 780 young women 
and men in a variety of vocational, professional, and business 
skills. By coordinating with more than 125 local partners 
and other diverse community actors to develop Community 
Advisory Boards (CABs), the project linked 640 of these youth 
to mentors in their communities and enabled participants 
to become involved in community rebuilding, restoration, 
and recovery projects at selected community spaces and 
local organizations. Toward the end of the project, Amideast 
worked with CAB members and local youth to establish a 
trade association—the Solar Doctors Forum—that is working 
to enhance renewable energy training standards in Yemen.

Building Capacity
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MUAADH AL-KHUDHIRI  
NAHDHAT SHABAB PROJECT, YEMEN

Like many university students in the MENA region, Muaadh Al-Khudhiri worried about making 
the transition to a job after he completed his undergraduate degree. That changed during 
the final year of his electrical engineering studies when he discovered Amideast’s Nahdhat 
Shabab Project (NSP). The practical training that the NSP provided in renewable energy—a 
field of study unavailable at Aden University—became his starting point for what was to come. 
“NSP placed me on a path where I could turn theoretical concepts into practical ones, achieve 
certifications that mattered, and grow as a future leader,” he recalls. Soon after completing 
the program, Muaadh landed a job as a renewable energy engineer in a large company. NSP’s 
comprehensive training in both hard and soft skills encouraged him to diversify his work 
experiences through freelance work as a solar installer and designer. Today, he is applying his 
NSP training in his own business. He is also working on a photovoltaic diesel system that he 
believes offers a solution to Aden’s power challenges while reducing the negative effects of 
diesel. Noting that “Amideast programs in Yemen have been really impactful and they continue 
to have long term benefits to Yemen,” he adds, “Amideast works with us youth, as we are the 
future leaders.”

“Amideast 
works with us 
youth, as we 
are the future 
leaders.”

Advancing Civil Society 
Tunisia
Local civil society organizations (CSOs) are often the best placed 
to implement impactful programs in their communities, but many 
have never had the opportunity or resources to develop their skills 
in project design and implementation. Amideast designed Building 
Local Associations for Development and Innovation (BLADI) to 
address this need. In partnership with Tunisian associations Shanti 
and Jamaity, Amideast enabled nascent CSOs across Tunisia to 
undergo a four-month incubation and training period, followed 
by an opportunity to receive funding for a project of their own 
design aimed at countering violent extremism in their vulnerable 
communities. BLADI ended in January 2021.

Yemen
Local civil society organizations can be instrumental in the success 
of a broader peace and reconciliation strategy. In Yemen, Amideast 
worked with local associations and residents to build their capacity 
to participate in stabilization efforts at the community level. With 
funding from the Yemen Affairs Unit’s Public Affairs Section, the 
Civil Society Mini-Grants (CSMG) Project enhanced the capacities of 
20 selected initiatives and associations. Our work included training 
as well as financial grants to approximately 10 initiatives and 
associations to promote local peace and reconciliation projects of 
their own design.
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Financial Statements

STATEMENT OF ACTIVITIES 				  
Year Ended September 30, 2021				  
				    2020
	 Without Donor	 With Donor		
 	 Restrictions	 Restrictions	 Total	 Total
SUPPORT AND REVENUE				  
 Grants and contracts	  $      31,296,039 	  $                  – 	  $      31,296,039 	  $ 36,041,721 
 Fees for services	  12,119,062 	 – 	  12,119,062 	  12,138,764 
 Forgiveness of paycheck protection	  1,284,600 	  – 	 1,284,600 	  1,091,691 
 program loan 
 Employee retention tax credit	  1,753,045 	 – 	 1,753,045 	  906,681 
 Contributions	  21,305 	  1,902,484 	 1,923,789 	  319,528 
 Investment income	  2,769,844 	 – 	 2,769,844 	  319,528 
 Other	 38,895 	 – 	  38,895 	  319,528 
 Net assets released from restrictions	  1,622,039 	  (1,622,039) 	  – 	  – 
 Total support and revenue	  50,904,829 	 280,445 	  51,185,274 	  63,768,905 
				  
EXPENSES				  
 Program services:				  
 Field offices	  24,955,253 	  – 	  24,955,253 	  34,932,815 
 Exchange programs	  12,614,984 	  – 	 12,614,984 	  14,294,195 
 Other programs	  1,100,854 	  – 	  1,100,854 	  1,351,904 
 Total program services	  38,671,091 	  – 	  38,671,091 	  50,578,914 
				  
 Supporting services:	  10,969,224 	  – 	  10,969,224 	  12,233,203 
 Total expenses	  49,640,315 	 – 	  49,640,315 	  62,812,117 
				  
CHANGE IN NET ASSETS	  1,264,514 	  280,445 	 1,544,959 	  956,788 
				  
NET ASSETS				  
 Beginning	  12,797,236 	  1,611,450 	 14,408,686 	  16,846,610 
 Ending	  $      14,061,750 	  $    1,891,895 	  $      15,953,645 	  $ 17,803,398 

STATEMENT OF FINANCIAL POSITION
September 30, 2021		  	

ASSETS			   2021	 2020
Cash and cash equivalents	  		  $        5,797,430 	  $ 7,411,517 		
Receivables, net 	  		   7,771,092 	  7,048,062 		
Promises to give, net	  		   90,000 	 115,000 	
Prepaid expenses and other	  		   1,431,968 	  1,469,144 	
Inventory, net	  		   687,584 	  887,968 		
Investments	  		   17,637,532 	  15,013,814 		
Property and equipment, net	  		   3,026,434 	  3,499,207 	
TOTAL ASSETS			    $     36,442,040 	  $ 35,444,712 		
		
LIABILITIES AND NET ASSETS					   
LIABILITIES
 Accounts payable		  	  $       4,046,620 	  $ 4,080,862 	
 Accrued expenses	  		   2,665,425 	  2,392,089 	
 Severance payable	  		   2,565,894 	  2,379,198 	
 Deferred revenue	  		   5,682,204 	  6,206,153 	
 Capital lease obligations	  		   144,341 	  198,690 
 Deferred rent	  		   1,211,911 	 1,384,434
 Line of credit			    2,950,000	  2,950,000 
 Loans payable	  		   1,222,000	 1,444,600 
 Total liabilities	  		  $     20,488,395 	  21,036,026 		
	
NET ASSETS		
 Without donor restrictions:		   	  14,061,750 	  1,611,450
 With donor restrictions			    1,891,895 	  1,611,450 	
 Total net assets	  		  $       15,953,645 	  14,408,686 
		
TOTAL LIABILITIES AND NET ASSETS			    $     36,442,040 	  $ 35,444,712 

2021
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We are grateful to our donors and program partners and sponsors for their 
generous support, without which our work would not be possible. The donations 
reported below were received from August 1, 2021, through August 31, 2022.

Donors
$100,000–$200,000 
Anonymous 
Arab Fund for Economic and Social Development 
Rasha and Hassan Elmasry
Fred Seibold Estate 
Ramez Sousou and Family 

$20,000–$49,999
Ajeej Capital
Kutayba Alghanim
Amjad and Suha Bseisu Foundation  
 (Co-Sponsoring Partners)
Mohammed Al Ghussein and Mrs. Al Ghussein 
Tariq Assaf
Amid and Patricia Baroudi
Antoine Frem
Ghada and Ray Irani 

$10,000–$19,999
Hussam Abu Issa 
Fadi and Leila Abuali
Armond Habiby Family Trust Fund
Huda AlSalah Balaa
Said Baransi
Mounir Douaidy 
Nabil and Laura Issa
Maha Kaddoura 
Zahi Khouri
Wafa Saab

$5,000–$9,999
Jawad Ali and Zahira Dahdul
Horwitz Family Fund
Talal Nassereddine
John and Mona Oswald
Erica Pelletreau 
Tamari Foundation

$1,000–$4,999
Anonymous 
Odeh Aburdene
Amjad Ahmad 
Seema and Yacoub Atalla
Boeing
Robert Dillon
Dena Elkhatib
Paul and Tina Falkenbury
Wyche Fowler
Edward Gabriel
Joseph Hajjar
Frederic Hof
Elias and Sarah Ioup
Deborah Jones
Theodore Kattouf 
Patrick Maley and Nancy Turck
Robert Pelletreau 
Kamal and Yasmine Shouhayib
Stephen D. Falkenbury, Jr. Foundation
Heidi Stokes
Swarthmore Presbyterian Church
Haithem Turki
Hillary Wiesner 

Up to $999
Fares Atwan
Serena Boustany
Judith Brand
Allan B. Carpenter and Karen Dempsey Carpenter
Benjamin and Margaret Cooper
Elena Corbett
Katharine Cushing
Hisham Fahmy
Arthur Goldschmidt
Mary Gray
Sylvia Hanna
Kathryn Hopps and Shibley Telhami
Paul Jabber
Anna Kraske
Christopher Powers
Edward Prados
Lawrence Proctor
Corey Reis
William Rugh
Layla Sabra
Brenda and Thomas Tirrell
Nicholas Veliotes
Yara Wehbe

2021 Partners and Sponsors 
Abdulla Al Ghurair Foundation for Education 
ABET (Accreditation Board for Engineering and  
 Technology, Inc.)
Al Anani Foundation for Human Development 
Al-Khatib Foundation
Asfari Foundation
Binational Fulbright Commission in Egypt 
The Boeing Company
Catholic Relief Services in Egypt
CIEE
Citi Foundation
ETS Global
European Bank for Reconstruction & Development  
 (EBRD)
HSBC
Institute of International Education (IIE)

International Labour Organization (ILO)
Jordanian-American Commission for Educational  
 Exchange
Jordanian Ministry of Youth
King Abdullah & His Companions Foundation for 
 Giftedness & Creativity
Kryterion
Marquette University
Millennium Challenge Corporation (MCC)
Miral Asset Management
Moroccan-American Commission for Educational  
 and Cultural Exchange 
NEOM 
OCP Foundation
Phosboucraa Foundation
Representative Office of Ireland to the Palestinian  
 Authority

The Rhodes Trust
Riyad Bank
Royal Jordanian Air Force	
Sawiris Foundation for Social Development 
Scantron
Schmidt Futures
SOS Children’s Villages International
Stevens Initiative
UK Foreign, Commonwealth & Development Office 
UNICEF
U.S. Agency for International Development (USAID)
U.S. Department of State
U.S. Department of State Middle East Partnership  
 Initiative (MEPI) 
Youth and Development Consultancy Institute  
 (Etijah) 

Donors, Partners,  
and Sponsors
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Donors, Partners,  
and Sponsors

Board of Directors
Officers
*The Honorable Deborah K. Jones
Chair
Former U.S. Ambassador 
Chair, Hollings Center for International Dialogue
United States

The Honorable Theodore H. Kattouf
President and CEO
Former U.S. Ambassador
United States

*Mr. Antoine N. Frem
Vice Chair 
Vice Chairman, INDEVCO Management 
Resources, Inc.
Lebanon
 
*Dr. Odeh Aburdene
Treasurer
President, OAI Advisors
United States

*Ms. Dena H. Elkhatib
Secretary
CEO, Shakli Corporation
United States

Members
Mr. Hussam Abu Issa
Vice Chairman, Salam International 
Investment Ltd.
Qatar

*Mr. Amjad Ahmad
Managing Partner, Precinct Partners
Director and Resident Senior Fellow,  
Atlantic Council
United States

Mr. Kutayba Yusuf Alghanim 
Executive Chairman, Alghanim Industries 
Kuwait

Dr. Mondher Ben Ayed
President and CEO, TMI
Tunisia

Ms. Katharine Cushing
Managing Principal, 7Sisters LLC 
Founder, Newport Global Summit 
United States

Mr. Hisham Fahmy
CEO, The American Chamber of Commerce 
in Egypt (AmCham Egypt), Inc.
United States

The Honorable Edward M. Gabriel
President and CEO, The American Task  
Force on Lebanon
Former U.S. Ambassador
United States

The Honorable Gordan Gray 
Professor of Practice, Penn State School of 
International Affairs 
Former U.S. Ambassador
United States

*Dr. Mary Gray
Former Amideast Chair
Professor of Mathematics, American University
United States

Dr. Paul Jabber
President, Globicom Inc.
United States 

Professor Safwan M. Masri
Dean, Georgetown University-Qatar, 
Distinguished Professor of Practice, School of 
Foreign Service, Georgetown University
United States

Mr. Jonathan McKay
Product Lead, Facebook
Former U.S. Foreign Service Officer
United States

Ms. Mona Oswald
United States

The Honorable Michael Pelletier
Former U.S. Ambassador
Founding Executive Director, Institute for  
Global Engagement, University of Houston
United States

*Ms. Erica Pelletreau
Strategic Communications, Ford Foundation
United States

*The Honorable William A. Rugh
Former Amideast President and CEO 
Former U.S. Ambassador
United States

*Dr. Hanine Salem
Managing Partner, Novus Consulting Group (NCG)
United States

Dr. Mostafa Terrab
President and CEO, OCP Group
Morocco

The Honorable Nicholas A. Veliotes
Former President, Association of  
American Publishers 
Former U.S. Ambassador and Assistant  
Secretary of State
United States

Dr. Hillary Wiesner
Program Director, Transnational Movements  
and the Arab Region, Carnegie Corporation  
of New York
United States
	  	
*Executive Committee Member
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Amideast/Lebanon Advisory Board
Mrs. Wafa Saab 
ALAB Chair
CEO,  
Tinol Paints 
Lebanon 

Mr. Harry Nadjarian
ALAB Vice Chair
Chairman and CEO,
Industrial Motor Power Corporation 
United States

Mr. Robert Tarazi
ALAB Vice Chair
Founder and Managing Director,
Beton W.L.L.
Qatar

Mr. Mounir Douaidy
ALAB Secretary
Chairman and General Manager,  
BEACONSULT
Lebanon

Mr. Hussam Abu Issa
Vice Chairman,
Salam International Investment Ltd.
Qatar

Mr. Walid Assaf
Chairman and General Manager,
Societe Moderne Libanaise Pour Le Commerce 
Lebanon 

Mr. Michel Asseily
President,
Prime Investments 
Lebanon 

Mr. Amid Baroudi
Director,
Eastern Consultants Group SAL (offshore)
Lebanon 

Mr. Nabil Bustros
Co-founder, Chairman and CEO, 
MIDIS Group
Lebanon

Mr. Maroun Chammas
Chairman and CEO, 
Berytech
Lebanon

Mr. Habib Debs 
President and CEO,
Advanced Technology Systems Co. 
United States

Mr. George Doumet
Chairman and President,
Federal White Cement Ltd.
Lebanon 

Mr. Imad El Khalil
CEO,
T.I.M.E Limited
Lebanon

Mr. Riad El Sadik 
Chairman,
RTS Investments Group
United Arab Emirates

Mr. Antoine N. Frem
Vice Chairman, 
INDEVCO Management Resources Inc.
Lebanon 

Mr. Maroun Helou
Chairman & CEO, 
PDG ABNIAH sarl,
President, 
Lebanese Contractors Syndicate
Lebanon

Mrs. Rana Zaim Idriss
President and Founder,
The Gulf Company for Development and Real 
Estate Investment
Lebanon 

Mrs. Maha Juffali Ghandour
Director and Supervising Trustee,
Help Center
Saudi Arabia

Mrs. Maha Kaddoura
President,
Kaddoura Association for Philanthropy
Lebanon

Dr. Marwan Kaddoura
Founder, Chairman and CEO,
CreditCard Services Bank
Lebanon

Dr. Georges Makhoul
CEO,
Constellation Holdings
United Arab Emirates

Mr. Youssef Matar
Vice Chairman,
Dar Al-Handasah
Lebanon

Mrs. Suhair Miqdadi
Jordan

Dr. Nada Mourtada
Vice Chancellor for Development  
and Alumni Affairs, 
American University of Sharjah
United Arab Emirates

Ms. Dara Nassar
President and Cofounder,
Daruna Foundation
Lebanon

Mr. Rudy Sayegh
CEO, 
Global Gate Capital
Lebanon

Mr. Bernard Tannoury
Chairman and CEO,
Benta Pharma Invest Holding (BPI)
Lebanon

Mr. Salim Zeenni
Chairman,
American Lebanese Chamber of Commerce
Lebanon 

Amideast/Palestine Advisory Board 
Mr. Ammar Aker
APAB Chair
CEO,  
The Paltel Group 
West Bank 

Ms. Maha Abu Shusheh
Chairwoman,  
Palestinian Shippers Council
Manager,  
Abu Shusheh Contracting 
West Bank 

Ms. Lamis Alami
Former Minister of Education and Higher 
Education, 
Palestinian National Authority
West Bank

Mr. Said Baransi
Chairman,  
Palestinian-American Chamber of Commerce 
West Bank

Mr. Ahed Bseiso
President,
Home Engineering Company
Gaza 

Mr. Samir Hulileh
Chairman,  
The Portland Trust
West Bank 

Mr. Nasser Kamal
Chairman,  
Palestinian Construction Product Company, Ltd. 
West Bank

Mr. Hassan Kassem
CEO,  
Dimensions Consulting
West Bank 

Mr. Talal Nassereddine
CEO,  
Birzeit Pharmaceutical Company 
West Bank 

Mr. Sharhabeel Al-Zaeem
Founder and Senior Partner,
Alzaeem & Associates
Gaza

Advisory Boards
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Senior Staff
Executive  
Leadership
The Honorable
Theodore H. Kattouf
President and CEO

Debby M. Blazquez
Chief Financial Officer,
Vice President of Finance

Vincent V. DeSomma
Vice President,
Business Development

James T. Grabowski
Vice President,
Field Operations

Leslie S. Nucho
Vice President,
Programs

Headquarters  
Management
Nuha Al-Khatib
Director, Information Technology 

Andrew Bhattacharya
Director, Contracts and Grants

Serenella (Serena) Boustany
Controller

Elena Corbett
Director, Education Abroad

Elisabeth Dahl
Director, Business Development

Juleann Fallgatter
Director, Advising and
Testing Services

Steven Keller
Senior Director, Exchanges 

Betsy Laun Maalouf
Director, Communications

Jihad (Jay) Makdissi
Director, Risk Management, 
Assets, & Facilities

Heather Oliver
Director, Exchange Programs

Ayad Zein
Director, Fulbright Foreign 
Student Program

Elisa Zlotowitz
Senior Director, Human Resources

Country 
Management
EGYPT
Shahinaz Ahmed
Country Director

Riham Ghazal 
Alexandria Office Director

Quincy Dermody
Chief of Party, 
HEI Public University Scholarships 
Program

IRAQ
Jesse Atkins
Country Director

JORDAN
Nour Alrasheed
Country Director

KUWAIT
Samar Khleif
Country Director

LEBANON
Rana Taher
Country Director

MOROCCO
Chris Shinn
Country Director

SAUDI ARABIA
Donald Schmidt
Country Director

TUNISIA
Annie Stetler
Country Director

UNITED ARAB
EMIRATES
Sara El Dallal
Country Director

WEST BANK/GAZA
Maha Hasan
Country Director

Anees Abu Hashem
Gaza Field Operations Manager

YEMEN
Sabrina Faber
Country Director

Gehan Adam
Aden Office Director

Regional  
Management
Said Assaf
Senior Education Adviser

Hani Bakri
Regional Manager,
Risk Management, Assets & 
Facilities

Ghada El Batouty
Regional Director, 
Finance

Omar Al Daher
Regional Manager,
Information Technology

Hossein Hamam
E-Learning Manager

Reem Katami
Regional Social Media Adviser,
EducationUSA

Josephine Clark Kennedy
Regional Director,
English Language Programs

Amal Nasralla
Regional Director, 
Monitoring, Evaluation, 
Accountability & Learning

Mirna Shidrawi
Regional Training Expert

Training Partners
A
Abdulla Al Ghurair Foundation for Education
Ain Shams University, EGYPT
Alchemist Labs, JORDAN
Al-Aidaroos Group of Companies Solar Academy, 
    YEMEN
Al Ghail Youth Centre, UAE
Al Rams Club, UAE
Alexandria University, EGYPT
American University, DC
American University in Cairo, EGYPT
American University of Central Asia, KYRGYZSTAN
Arab American University (AAUP), WEST BANK
Arizona State University, AZ
Assiut University, EGYPT
Auburn University, AL
Augustana College, IL

B
Bank Al Etihad, JORDAN
Barnard College, NY
Bentley University, MA
Berea College, KY

Bethlehem University, WEST BANK
Binghamton University, NY
Boise State University, ID
Bowdoin College, MA
Brandeis University, MA
Bridgewater College, VA
Brigham Young University, UT
Brown University, RI 
Bucknell University, PA

C
Cairo University, EGYPT
California Lutheran University, CA
California State University/Chico, CA
California State University/Sacramento, CA
California Institute of Technology, CA
Carleton College, MN
Carnegie Mellon University, PA
Case Western Reserve University, OH
Challenger Village, JORDAN
Clemson University, SC
Coe College, IA
Colgate University, NY

College for Creative Studies, MI
College of Idaho, ID
College of William and Mary, VA
Colorado School of Public Health, CO
Colorado State University-Fort Collins, CO
Columbia College Chicago, IL
Columbia University, NY
Concordia University, WI
Connecticut College, CT
Cornell University, NY
Crown Prince Foundation, JORDAN

D
Dartmouth College, NH
Drew University, NJ
Drexel University, PA
Duke University, NC

E
Earlham College, IN
East Carolina University, NC
Eastern Illinois University, IL
Eastern Kentucky University, KY

Advisory Boards
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Eastern Mennonite University, VA
Elon University, NC
Emporia State University, KS
Experts Institute, YEMEN

F
Florida Institute of Technology, FL 
Florida State University, FL
Fordham University, NY
Franklin and Marshall College, PA

G
George Mason University, VA
Georgia Tech, GA
Georgetown University, DC
Georgetown University, QATAR
Georgia State University, GA
Gettysburg College, PA
Grinnell College, IA
Gusoor Foundation for Development Solutions, 
    YEMEN
Gustavus Adolphus College, MN

H
Hamilton College, NY
Harvard University, MA
Haverford College, PA

I
I Learn Institute, YEMEN
Indiana University/Bloomington, IN
Indiana University-Purdue University/Indianapolis, IN
Industrial Technical Institute, YEMEN
International Center for Religion and Diplomacy, DC

J
Jacksonville University, FL
Jamaity, TUNISIA
Johns Hopkins University, MD

K
Kamal & Associate Law Firm, West Bank
Kansas State University, KS
Kent State University, OH
Kenyon College, OH
Kerning Cultures, WA & UAE

L
Lafayette College, PA
Lake Forest College, IL
Lebanese Center for Civic Education, LEBANON
Legacy International, VA
Lehigh University, PA
Louisiana State University, LA
Loyola University/Chicago, IL
Lycoming College, PA

M
Mansoura University, EGYPT
Marquette University, WI
Massachusetts Institute of Technology, MA
McNeese State University, LA
Michigan State University, MI
Middlebury College, VT
Middlebury Institute of International Studies, CA
Minerva Schools at KGI, CA
Minneapolis College of Art and Design, MN
Mississippi College, MS
Missouri State University, MO

N
National Institute for Technicians and Instructors,  
    YEMEN 
New College of Florida, FL
New Horizons, CT
New York Film Academy/Los Angeles, CA
New York Institute of Technology, NY

New York University, NY
Niagara University, NY
North Carolina State University, NC
Northern Illinois University, IL
Northwestern University, IL 
Norwich University, VT
NYU Abu Dhabi, UAE

O
Oakland University, MI
Oberlin College, OH
Ohio University, OH
Old Dominion University, VA
Oregon Institute of Technology, OR 
Origami Training Solutions, EGYPT

P
Pennsylvania State University, PA
Pomona College, CA
Portland State University, OR
PrincewaterhouseCoopers JORDAN
Princeton University, NJ

Q
Qasid Arabic Institute, JORDAN

R
Radford University, VA
ReClaim Childhood, JORDAN
Rhodes College, TN
Rice University, TX
Roanoke College, VA
Room Foundation, YEMEN
Rutgers, The State University of New Jersey, NJ

S
Saint Michael’s College, VT
Salem State University, MA
School of the Art Institute of Chicago, IL
Seattle Pacific University, WA
Sewanee: University of the South, TN
Sharjah Social Empowerment Foundation, UAE
Shanti, TUNISIA
Sheikh Saud bin Saqr Al Qasimi Foundation for  
    Policy Research, UAE 
Siena Heights University, MI
Sijal Institute for Arabic Language and Culture,      
    JORDAN 
Smith College, MA
South Dakota School of Mines and Technology, SD
Southern Illinois University/Edwardsville, IL
Stanford University, CA
Stetson University, FL
St. Olaf College, MN
Stanford University, CA
Starmanship & Associates, LEBANON
Stillman College, AL
Stony Brook University, NY
Swarthmore College, PA
Syracuse University, NY

T
Temple University, PA
Texas A&M University, TX
Tufts University, MA

U
Union College, NY
Union University, TN
University at Buffalo, NY 
University of Alabama, AL
University of Arkansas/Little Rock, AR
University of California/Los Angeles, CA
University of California/San Diego, CA
University of Central Florida, FL
The University of Chicago, IL
University of Cincinnati, OH

University of Colorado/Boulder, CO
University of Colorado/Colorado Springs, CO
University of Connecticut, CT
University of Dayton, OH
University of Denver, CO
University of Findlay, OH
University of Florida, FL
University of Georgia, GA
University of Hartford, CT
University of Hawai’i/Mānoa, HI
University of Houston, TX
University of Illinois/Chicago, IL
University of Illinois/Urbana-Champaign, IL
The University of Iowa, IA
The University of Kansas, KS
University of Kentucky, KY
The University of Maryland/College Park, MD
University of Massachusetts/Amherst, MA
University of Miami, FL
University of Michigan/Ann Arbor, MI
University of Minnesota/Twin Cities, MN
University of Missouri/Kansas City, MO
University of Nevada/Reno, NV
University of New Mexico, NM
University of New Orleans, LA
The University of North Carolina/Greensboro, NC
The University of North Texas Health Science  
    Center/Fort Worth, TX
University of Notre Dame, IN
The University of Oklahoma, OK
University of Oregon, OR
University of Pennsylvania, PA
University of Pittsburgh, PA
University of Richmond, VA
University of Rochester, NY
University of San Diego, CA
University of South Florida, FL
The University of Tampa, FL
The University of Tennessee/Knoxville, TN
The University of Texas/Austin, TX
The University of Toledo, OH
The University of Tulsa, OK
The University of Utah, UT
University of Virginia, VA
University of Washington, WA
University of Wisconsin/Madison, WI
University of Wisconsin/Milwaukee, WI
University of Wyoming, WY
UNRWA, WEST BANK
Update Center, YEMEN
Utah State University, UT
Utah Valley University, UT

V
Vanderbilt University, TN
Vassar College, NY
Virginia Commonwealth University, VA

W
Washington and Lee University, VA
Wayne State University, MI
Wellesley College, DE
Wellspring, EGYPT
Wesleyan University, CT
West Virginia University, WV
Western Michigan University, MI
Whitman College, WA
Whitworth University, WA
Widener University, PA
Williams College, MA
Worcester Polytechnic Institute, MA
Wright State University, OH

Y
Yale-NUS College, SINGAPORE
Yemen Family Care Association, YEMEN
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Field and Project Offices 
Egypt
Cairo
38 Mohie El Din Abo El Ezz Street, Dokki, Giza
Mail: PO Box 417, Dokki, Giza 12311
Phone (inside Egypt): 19263
Phone (international): +20-2-2322-2701 
Fax (inside Egypt and international):  
+20-2-3332-0413 
Email: egypt@amideast.org

Alexandria
3 Pharaana Street
Azarita, Alexandria
Mail: PO Box 21111
Phone (inside Egypt): 19263
Phone (international): +20-2-2322-2701 
Fax (inside Egypt) and international:  
+20-3-487-3582 
Email: alexandria@amideast.org

Iraq
Erbil
English Village, House #75
Erbil, Iraq
Mail: PO Box 8/981, Ainkawa, Erbil
Phone: +964-750-737-3200
Email: iraq@amideast.org

Baghdad
The American University in Iraq—Baghdad (AUIB)
Baghdad, Iraq
Phone: + 964-771-943-7371 
Email: baghdad@amideast.org 

Jordan
Amman
8 Princess Basma Street, Wadi Abdoun, Amman
Mail: PO Box 852374, Amman 11185
Phone: +962-6-592-9994
Fax: +962-6-592-9996
Email: jordan@amideast.org

Kuwait
Kuwait City
Dalal Complex, 8th Floor
Al Dimna Street, 7, Salmiya
Mail: PO Box 44818, Hawalli 32063
Phone: +965-2575-0675
Fax: +965-2575-0677
Email: kuwait@amideast.org

Lebanon
Beirut
Bazerkan Building
(Nijmeh Square, next to Parliament)
Beirut Central District
Mail: PO Box 11-2190, Riad El Solh
Beirut 1107 2100
Phone: +961-1-989901
Fax: +961-1-989901, ext. 100
U.S. Fax: +1-202-776-7101
Email: lebanon@amideast.org

Morocco
Rabat
35, zanqat Oukaimeden, Agdal, Rabat
Phone: +212-537-675-075
Fax: +212-537-675-074
Email: morocco@amideast.org

Casablanca
Zenith 1, Etage 3
Sidi Maârouf, Casablanca
Phone: +212-522-25-9393
Fax: +212-522-25-0121
Email: morocco@amideast.org

Dakhla
Dakhla Learning Center
N° 5 Hay Essalam, Avenue Bahnini, Dakhla
Phone: +212-528-933-179; +212-528-934-632
Email: morocco@amideast.org

Laayoune
Laayoune Learning Center
Avenue Prince Moulay Abdallah, Laayoune
Phone: +212-528-990-091; +212-528-990-065
Email: morocco@amideast.org

Saudi Arabia
Riyadh
Al Kindi Plaza #57 
Diplomatic Quarter
Mail: PO Box 94473, Riyadh 11693
Phone: +966-011-483-8800 
Email: saudiarabia@amideast.org

Tunisia
Tunis
33, rue Ahmed Ramy
Cité Jardins, 1002 Tunis Belvédère
Mail: BP 351, Tunis-Belvédère 1002
Phone: +216-71-145-700
Fax: +216-71-145-701
Email: tunisia@amideast.org

Sousse
Avenue Yasser Arafat 
Residence Fatma
4054 Sahloul, Sousse
Phone: +216-71-145-770 
Email: sousse@amideast.org

United Arab Emirates
Abu Dhabi
Plaza 30, Al Nahyan Commercial Complex 
Ground Floor, Units 100 and 102 (13A & 13B)
Off Delma Street (Corner of Al Ladeem  
and Al Meel Streets)
Abu Dhabi
Mail: PO Box 26446
Phone: +971-2-445-6720
Email: uae.info@amideast.org

Prometric Testing Center: 
Phone: +971-2-445-6720
Email: abudhabi.prometric@amideast.org 

Dubai
Block 2B, Office G-01
Al Bourooj Street, Al Sufouh 2
Dubai Knowledge Park 
Phone: +971-4-565-7477
Email: uae.info@amideast.org 

Prometric Testing Center: 
Phone: +971-4-565-7477 
Email: dubai.prometric@amideast.org 

West Bank/Gaza
East Jerusalem
8 Al-Ya’aqubi Street
East Jerusalem
Mail: PO Box 19665, Jerusalem 91196
Phone: +970 (or 972)-2-582-9297
Fax: +970 (or 972)-2-582-9289
Email: westbank-gaza@amideast.org

Ramallah
Al-Watanieh Towers, 1st Floor
34 Municipality Street
El-Bireh, Ramallah, West Bank
Mail: PO Box 19665, Jerusalem 91196
Phone: +970 (or 972)-2-240-8023
Fax: +970 (or 972)-2-240-8017
Email: westbank-gaza@amideast.org

Hebron
City Center Building, 5th floor
Ibn Rushd Circle, Hebron, West Bank
Mail: PO Box 19665, Jerusalem 91196
Phone: +970 (or 972)-2-221-3301
Fax: +970 (or 972)-2-221-3305
Email: westbank-gaza@amideast.org

Nablus
Trust Insurance Building, 3rd Floor
Amman Street, Nablus, West Bank
Mail: PO Box 19665, Jerusalem 91196
Phone: +970 (or 972)-9-238-4533
Fax: +970 (or 972)-9-237-6974
Email: westbank-gaza@amideast.org

Gaza
Bseiso Building, 8th Floor
Shaheed Raja St. No. 8/704
(Opposite the Arab Bank of Rimal)
Al Jondi Al Majhool, Rimal
Mail: PO Box 1247, Gaza City
Phone: +970 (or 972)-8-282-4635
Fax: +970 (or 972)-08-283-8126
Email: westbank-gaza@amideast.org

Yemen
Aden
142 Hadaiq Al-Andalus Street, Khormaksar, Aden
Mail: PO Box 6009, Khormaksar, Aden
Phone: +967-2-235-069; 235-070; 235-071
Email: aden@amideast.org
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facebook.com/amideast 

twitter.com/amideasthq

linkedin.com/company/amideast

youtube.com/amideast

instagram.com/amideasthq

AMERICA-MIDEAST EDUCATIONAL 
AND TRAINING SERVICES, INC.

2025 M Street, NW
Suite 600
Washington, DC 20036-3363
Phone: 202-776-9600
Fax: 202-776-7000
Email: inquiries@amideast.org
Website: www.amideast.org


